Sample Plan for COVID-19 
Exposure Prevention, Preparedness, and Response
Every construction project is different. What is feasible and appropriate for any one project depends on its size, location and other unique characteristics. This document is not intended to be a definitive statement of the protocols and procedures that are applicable to each and every project, nor are they endeavoring to provide legal or other professional advice. This document should NOT be construed as legal advice or any other expression of the scope or nature of a construction contractor’s legal obligation to provide employment and a safe place of employment to its employees, particularly under the unprecedented circumstances that the COVID-19 outbreak has created. In addition, new and better information could well supersede the information included in this document. As the situation evolves, construction contractors should continue to monitor the environment in which they are working and related developments and react accordingly.
[Name of Company] (hereinafter “Company”) takes the health and safety of our employees very seriously. With the spread of the coronavirus or “COVID-19,” a respiratory disease caused by the SARS-CoV-2 virus, the Company must remain vigilant in mitigating the outbreak. The Company is a proud part of the construction industry, which many have deemed “essential” during this Declared National Emergency. In order to be safe and maintain operations, we have developed this COVID-19 Exposure Prevention, Preparedness, and Response Plan to be implemented, to the extent feasible and appropriate, throughout the Company and at all of our jobsites. The Company has also identified a team of employees to monitor the related guidance that The OHIO Department of Health, U.S. Center for Disease Control and Prevention (“CDC”) and Occupational Safety and Health Administration (“OSHA”) continue to make available. 
This Plan is based on information available from the ODH, CDC and OSHA at the time of its development, and is subject to change based on further information provided by the ODH, CDC, OSHA, and other public officials. The Company may also amend this Plan based on operational needs. 
I. Responsibilities of Managers and Supervisors
All managers and supervisors must be familiar with this Plan and be ready to answer questions from employees. Managers and supervisors must set a good example by following this Plan at all times. This involves practicing good personal hygiene and jobsite safety practices to prevent the spread of the virus. Managers and supervisors must encourage this same behavior from all employees.

Each project site should have a designated workplace coordinator who is responsible for COVID-19 issues and their impact at the project site.
II. Responsibilities of Employees 
It is critical that employees NOT report to work while they are experiencing illness symptoms such as a fever, cough, shortness of breath, sore throat, runny/stuffy nose, body aches, chills, or fatigue.  Employees should seek medical attention if they develop these symptoms.  If you have a specific question about this Plan or COVID-19, please ask your management or supervisor.  If they cannot answer the question please contact [Title of Manager or Supervisor].
The ODH, OSHA and the CDC have provided the following control and preventive guidance for all workers, regardless of exposure risk:
Each employee must wear a face covering at all times unless a healthcare professional has advised against doing so or more protective PPE is required.
At a minimum, facial coverings (mask) should be cloth/fabric and cover an individual’s nose, mouth, and chin.
Frequently wash your hands with soap and water for at least 20 seconds. When soap and running water are unavailable, use an alcohol-based hand rub with at least 60% alcohol.
Avoid touching your eyes, nose, or mouth with unwashed hands.
Follow appropriate respiratory etiquette, which includes covering for coughs and sneezes.
Avoid close contact with people who are sick. 
In addition, employees must familiarize themselves with the symptoms of COVID-19, which include the following: 
· Coughing
· Fever
· Shortness of breath, difficulty breathing
· Early symptoms such as chills, body aches, sore throat, headache, diarrhea, nausea/vomiting, and runny nose
If you develop a fever and symptoms of respiratory illness, such as cough or shortness of breath, DO NOT GO TO WORK and call your supervisor and healthcare provider right away. Likewise, if you come into close contact with someone showing these symptoms, call your supervisor and healthcare provider right away. 
III. Jobsite Protective Measures
To protect employees and the public from the spread of COVID-19, each employer should screen its employees each day before work by following these steps:

1. Enhanced Worker Education 
Specialized communications and posters on the importance of frequent hand washing and hygiene, cough and sneeze protocols, along with the mandate to stay home when an employee is feeling sick or has an elevated temperature (100.4 degrees or higher). All employees must diligently observe these requirements.   
2. Daily Employee Screening
a. Supervisors should ask the following questions to all employees prior to entering the jobsite: 
i. Have you been advised to self-quarantine due to possible exposure to COVID-19? 
ii. Are you having trouble breathing or have you had flu-like symptoms within the past 48 hours, including: fever, cough, shortness of breath, sore throat, runny/stuffy nose, body aches, chills, or fatigue?
b. If an employee answers “YES” to any of these questions, that employee should be encouraged to contact their healthcare provider and must stay home until: 
i. they are free of fever (without the use of medication) for at least 72 hours (three full days); AND 
ii. symptoms have improved for at least 72 hours; AND 
iii. at least 7 days have passed since symptoms first began. 
c. Do not require a healthcare provider’s note to validate the illness or return to work of an employee with acute respiratory illness because healthcare provider officers and medical facilities may be extremely busy and not able to provide such documentation in a timely manner.
d.  The Designated Workplace Coordinator should maintain a log for all employees entering the job-site and be able to provide said log upon request from an authority.  The job-site log should include the names of each person entering the job-site as well as confirmation that the above Daily Employee Screening protocol has been followed with respect to each person. 
3. Jobsite Visitors
a. The number of visitors to the job site, including the trailer or office, will be limited to only those necessary for the work. 

b. It is recommended that all visitors wear face coverings at all time unless more protective PPE is required.

i. At a minimum, facial coverings (mask) should be cloth/fabric and cover an individual’s nose, mouth, and chin.
c. All visitors will be screened in advance of arriving on the job site. If the visitor answers “yes” to any of the following questions, he/she should not be permitted to access the jobsite: 

i. To the best of your knowledge, have you, or anyone in your family, been in contact with a person that is in the process of being tested for COVID-19? 
ii. Have you, or anyone in your family traveled outside of the United States within the last two weeks?

iii. Have you been advised to self-quarantine due to possible exposure to COVID-19?

iv. Are you having trouble breathing or have you had flu-like symptoms within the past 48 hours, including: fever, cough, shortness of breath, sore throat, runny/stuffy nose, body aches, chills, or fatigue?
d. Site deliveries will be permitted but should be properly coordinated in line with the employer’s minimal contact and cleaning protocols.  Delivery personnel should remain in their vehicles if at all possible.
4. Social Distancing Measures - Construction jobsites are NOT densely populated work areas. Nevertheless, the following should also be taken across our industry:
a. Workers should be instructed to observe a minimum distance of six (6) feet between individuals as much as reasonably possible to increase physical space between each individual at the worksite. This includes pre‐work and post‐work events of all kinds. 
b. Employers should change their jobsite communications, planning, and schedules to shrink or eliminate group gatherings. This includes minimizing or the elimination of pre‐job conferences, communal break locations, and activity that would bring a group of people together on the jobsite. Policies for material deliveries and other third‐party jobsite visits should be altered. These and other measures – which include remote work should be considered and implemented. 
c. Start and end times should be staggered to allow Projects to proceed and allow more space between workers to comply with Social Distancing requirements.
d. Elevators and hoists should be limited to no more than 3 people if Social Distancing cannot be maintained with more people.
e. Occupied Buildings shall establish maximum capacity of no more that 50% of fire code occupancy limit.
5. Administrative Controls - Use administrative controls, when feasible, to reduce or eliminate the risk of exposure
a. Below are sample questions for screening work assignments before sending a worker to perform construction activities in an indoor environment that may be occupied.
	Screening Questions
	Recommended Action

	1. Is the construction work at an occupied work site essential, urgent, or emergency work?
	If “yes,” proceed with a hazard assessment to determine how best to proceed while minimizing exposure for the worker. See the questions below.

	2. Are there any individuals in the occupied site under quarantine or isolation due to a confirmed case of COVID-19?
	Closely follow recommended infection prevention measures in the sections on Engineering Controls, Administrative Controls, Safe Work Practices, and PPE.

	3. If the work is determined to be essential, urgent or emergency work, are there any individuals or contractors in the occupied site suffering flu-like symptoms to which your employees may be exposed?
	Closely follow recommended infection prevention measures in the sections on Engineering Controls, Administrative Controls, Safe Work Practices, and PPE.



6. Hazard Analysis – Assess the hazards to which your workers may be exposed; evaluate the risk exposure; and select, implement, and ensure employees use controls to prevent exposure.  The table below describes construction work tasks associated with the exposure risk levels in OSHA’s occupational exposure risk pyramid.




	Lower (caution)
	Medium
	High
	Very High

	· Tasks that allow employees to remain at least 6 feet apart and involve little contact with the public, visitors, or customers.
Note: For activities in the lower (caution) risk category, OSHA's Interim Guidance for Workers and Employers of Workers at Lower Risk of Exposure may be most appropriate.
	· Tasks that require workers to be within 6 feet of one another.
· Tasks that require workers to be in close contact (within 6 feet) with customers, visitors, or members of the public.
	· Entering an indoor work site occupied by people such as other workers, customers, or residents suspected of having or known to have COVID-19, including when an occupant of the site reports signs and symptoms consistent with COVID-19.
Note: Employers may consider delaying this work following the guidance below.
	· Category not applicable for most anticipated work tasks.
Note: Most construction work tasks are associated with no more than high exposure risk; see the work tasks associated with lower, medium, or high risk on this chart.


IV. Job Site Cleaning and Disinfecting

1. Routine cleaning should be performed on all frequently touched surfaces on the jobsite. This includes, but is not limited to, workstations, countertops, handles, doorknobs, gang boxes, shared tools and equipment.

I.e. Project trailers, offices and restrooms should be cleaned daily.	

2. Avoid using pressurized air or water spray type cleaning techniques that may result in the generation of bio-aerosols.

3. Restrooms and Hand Cleaning Facilities:

a. In addition to daily cleaning, the responsible company should service portable restrooms at a least three (3) times a week.

b. Running water with soap and/or hand sanitizer should be provided in/or around all portable restrooms.

4. Lunch and Break Areas

a. All common break areas, lunch and break rooms should be cleaned multiple times throughout the work day

b. Do not allow individual to congregate in lunch or break areas.

c. No communal food should be permitted on the jobsite until further notice, i.e. donuts, pizza, buffets, etc.

5. Do not use a common water cooler.  Provide individual water bottles or instruct workers to bring their own.

6. Tools & Equipment

a. Tools and equipment should be cleaned daily

b. Sharing off tools or any multi-user electronic devices and accessories should be prohibited, e.g. iPads, laptops, hand-held radios, computer stations, etc.

c. Disinfect reusable supplies and equipment



7. Personal Protection Equipment (PPE)

a. Sharing of personal protection equipment (PPE) should be prohibited.  Reusable PPE should be sanitized per manufacturer’s recommendation prior to each use.  Used PPE should be disposed of properly.
b. When cleaning, use disposable gloves where appropriate and instruct employees to wash hands after removing gloves.

8. Identify Specific Locations and Practices for Daily Trash - paper, hand towels, food containers, etc. Instruct workers responsible for trash removal in proper PPE/hand washing practices.

a. Clean surfaces of service/fleet vehicles, steering wheel, gearshift, instrument panels, etc; use aerosol sanitizers inside closed cabs.

b. [Additional Jobsite Safety Precautions Include:  Additional Precautions that May be Appropriate for Specific Companies, Business Operations or Projects].

9. Personal Protection Equipment
a. Each employee must wear a face covering at all times unless a healthcare professional has advised against doing so or more protective PPE is required.
i. At a minimum, facial coverings (mask) should be cloth/fabric and cover an individual’s nose, mouth, and chin.
ii. Employers must provide written justification, upon request, explaining why an employee is not required to wear a facial covering in the workplace.
b. Employees should be required to wear gloves to limit transfer and/or sharing among employees.
c. Where employees necessarily must work in closer contact than the Social Distancing requirements, heightened PPE should be required, including, approved protective masks, gloves, and clothing.
V. Jobsite Exposure Situations

Separate sick employees who appear to have acute respiratory illness symptoms (i.e. cough, shortness of breath) upon arrival to work or become sick during the day should be separated from other employees and be sent home immediately.  Contact the local health district about suspected cases or exposures.    

Know that the health and safety of our members and their families is always job number one.  Responsible contractors and their skilled labor force will continue to provide a vital service to our State. 

· Employee Tests Positive for COVID-19
An employee who tests positive for COVID-19 will be directed to self-quarantine away from work. Employees that test positive and are symptom free may return to work when at least seven (7) days have passed since the date of his or her first positive test and have not had a subsequent illness. Employees who test positive and are directed to care for themselves at home may return to work when: (1) at least 72 hours (3 full days) have passed since recovery;3 and (2) at least seven (7) days have passed since symptoms first appeared. Employees who test positive and have been hospitalized may return to work when directed to do so by their medical care providers. The Company will require an employee to provide documentation clearing his or her return to work. 
· Employee Has Close Contact with an Individual Who Has Tested Positive for COVID-19
Employees who have come into close contact with an individual who has tested positive for COVID-19 (co-worker or otherwise) will be directed to self-quarantine for 14 days from the last date of close contact with that individual. Close contact is defined as six (6) feet for a prolonged period of time. 
If the Company learns that an employee has tested positive, the Company will conduct an investigation to determine co-workers who may have had close contact with the confirmed- positive employee in the prior 14 days and direct those individuals who have had close contact with the confirmed-positive employee to self-quarantine for 14 days from the last date of close contact with that employee. If applicable, the Company will also notify any sub-contractors, vendors/suppliers or visitors who may have had close contact with the confirmed-positive employee. If an employee learns that he or she has come into close contact with a confirmed-positive individual outside of the workplace, he/she must alert a manager or supervisor of the close contact and self-quarantine for 14 days from the last date of close contact with that individual.
VI. OSHA Recordkeeping
If a confirmed case of COVID-19 is reported, the Company will determine if it meets the criteria for recordability and reportability under OSHA’s recordkeeping rule. OSHA requires construction employers to record work-related injuries and illnesses that meet certain severity criteria on the OSHA 300 Log, as well as complete the OSHA Form 301 (or equivalent) upon the occurrence of these injuries. For purposes of COVID-19, OSHA also requires employers to report to OSHA any work-related illness that (1) results in a fatality, or (2) results in the in-patient hospitalization of one or more employee. “In-patient” hospitalization is defined as a formal admission to the in-patient service of a hospital or clinic for care or treatment. 
OSHA has made a determination that COVID-19 should not be excluded from coverage of the rule – like the common cold or the seasonal flu – and, thus, OSHA is considering it an “illness.” However, OSHA has stated that only confirmed cases of COVID-19 should be considered an illness under the rule. Thus, if an employee simply comes to work with symptoms consistent with COVID-19 but is not a confirmed diagnosis, the recordability analysis is not necessarily triggered at that time. 
If an employee has a confirmed case of COVID-19, the Company will conduct an assessment of any workplace exposures to determine if the case is work-related. Work-relatedness is presumed for illnesses that result from events or exposures in the work environment, unless it meets certain exceptions. One of those exceptions is that the illness involves signs or symptoms that surface at work but result solely from a non-work-related event or exposure that occurs outside of the work environment. Thus, if an employee develops COVID-19 solely from an exposure outside of the work environment, it would not be work-related, and thus not recordable. 
The Company’s assessment will consider the work environment itself, the type of work performed, the risk of person-to-person transmission given the work environment, and other factors such as community spread. Further, if an employee has a confirmed case of COVID- 19 that is considered work-related, the Company will report the case to OSHA if it results in a fatality within 30 days or an in-patient hospitalization within 24-hours of the exposure incident.
 


VII. Confidentiality/Privacy
Except for circumstances in which the Company is legally required to report workplace occurrences of communicable disease, the confidentiality of all medical conditions will be maintained in accordance with applicable law and to the extent practical under the circumstances. When it is required, the number of persons who will be informed that an unnamed employee has tested positive will be kept to the minimum needed to comply with reporting requirements and to limit the potential for transmission to others. The Company reserves the right to inform other employees that an unnamed co-worker has been diagnosed with COVID-19 if the other employees might have been exposed to the disease so the employees may take measures to protect their own health. The Company also reserves the right to inform sub-contractors, vendors/suppliers or visitors that an unnamed employee has been diagnosed with COVID-19 if they might have been exposed to the disease so those individuals may take measures to protect their own health. 
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OHIO CONSTRUCTION INDUSTRY GUIDANCE REGARDING JOBSITE SAFETY
'AND THE COVID-19 OUTBREAK

The Greater Cleveland Construction Industry is committed to the health, safety and
wellbeing of our workforce and our fellow Ohioans. Safety is paramount in how we do
business.

Our organizations represent Labor and Management in the Greater Cleveland
Construction Industry. The purpose of this communication is to describe the specific
mitigation strategies that our members — the Greater Cleveland Construction Industry
employers and their skilled workforce — should take to combat the COVID-19 outbreak.

These strategies are derived from the CDC, OSHA and the Ohio Department of Health's
workplace recommendations. Our intent is to keep this guidance document up-to-date,
but governmental standards and authoritative information changes quickly, so please
refer to the most recent version of Ohio’s Manufacturing, Distribution & Construction
sector requirements on www.coronavirus.ohio.qov to verify.

The following measures should be taken across the Greater Cleveland’s Construction
Industry:

1. Designated Workplace Coordinator - Each project site should have a
designated workplace coordinator who is responsible for COVID-19 issues and
their impact at the project site.

2. Enhanced Worker Education - Specialized communications and posters on the
importance of frequent hand washing and hygiene, cough and sneeze protocols,
along with the mandate to stay home when an employee is feeling sick or has an
elevated temperature (100.4 degrees or higher). All employees must diligently
observe these requirements.
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3. Social Distancing Measures — Construction jobsites are NOT densely
populated work areas. Nevertheless, the following should also be taken across
our industry:

a. Workers should be instructed to observe a minimum distance of six (6)
feet between individuals as much as reasonably possible to increase
physical space between each individual at the worksite. This includes pre-
work and post-work events of all kinds.

b. Employers should change their jobsite communications, planning, and
schedules to shrink or eliminate group gatherings. This includes.
minimizing or the elimination of pre-job conferences, communal break
locations, and activity that would bring a group of people together on the
jobsite. Policies for material deliveries and other third-party jobsite visits
should be altered. These and other measures — which include remote
work should be considered and implemented.

c. Startand end times should be staggered to allow Projects to proceed and
allow more space between workers to comply with Social Distancing
requirements.

d. Elevators and hoists should be limited to no more than 3 people if Social
Distancing cannot be maintained with more people.

4. Personal Protection Equipment

a. Employees should be required to wear gloves to limit transfer and/or
sharing among employees.

b. Where employees necessarily must work in closer contact than the Social
Distancing requirements, heightened PPE should be required, including,
approved protective masks, gloves, and clothing.

c. Each employee must wear a face covering at all times unless a healthcare
professional has advised against doing so or more protective PPE is
required.

i.  Ataminimum, facial coverings (mask) should be cloth/fabric and
cover an individual's note, mouth, and chin.

ii.  Employers must provide written justification, upon request,
explaining why an employee is not required to wear a facial
covering in the workplace.
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5. Jobsite & Equipment Cleanliness

a. Routine cleaning should be performed on all frequently touched surfaces
on the jobsite. This includes, but is not limited to, workstations,
countertops, handles, doorknobs, gang boxes, shared tools and
equipment.

b. Project trailers, offices and restrooms should be cleaned daily.

c. Avoid using pressurized air or water spray type cleaning techniques that
may result in the generation of bio-aerosols.

d. Restrooms & Hand Cleaning Facilities

i, In addition to daily cleaning, the responsible company should
service portable restrooms at a least three (3) times a week.

ii.  Running water with soap and/or Hand sanitizer should be provided
infor around all portable restrooms.

e. Lunch and Break Areas

i. Al common break areas, lunch and break rooms should be cleaned
multiple times throughout the workday.

ii. Do not allow individuals to congregate in lunch or break areas.

iii.  No communal food should be permitted on the jobsite until further
notice, ie., donuts, pizza, buffets, etc.

f. Do not use a common water cooler. Provide individual water bottles or
instruct workers to bring their own.

g. Tools & Equipment
i, Tools and equipment should be cleaned daily.
ii.  Sharing of tools or any multi-user electronic devices and
accessories should be prohibited, e.g. iPads, laptops, hand-held

radios, computer stations, etc.

iii.  Disinfect reusable supplies and equipment.
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iv.  Clean surfaces of service/fleet vehicles, steering wheel, gear shift,
instrument panels, etc.; use aerosol sanitizers inside closed cabs

h. Personal Protection Equipment (PPE)

i, Sharing of personal protection equipment (PPE) should be
prohibited. Reusable PPE should be sanitized per manufacturer's
recommendation prior to each use. Used PPE should be disposed
of properly.

ii. When cleaning, use disposable gloves where appropriate and
instruct employees to wash hands after removing gloves.

iii.  Identify specific locations and practices for daily trash such as:
paper, hand towels, food containers, etc. Instruct workers
responsible for trash removal in proper PPE/hand washing
practices.

i, Establish maximum capacity of no more than 50% of fire code
oceupancy limit.

6. Daily Employee Screening - To protect employees and the public from the
spread of COVID-19, each employer should screen its employees each day
before work by following these steps:

a. Supervisors should ask the following questions to all employees prior to
entering the jobsite:

i, Have you been advised to self-quarantineldue to possible exposure
to COVID-19?

ii. Are you having trouble breathing or have you had flu-like symptoms
within the past 48 hours, including: fever, cough, shortness of
breath, sore throat, runny/stuffy nose, body aches, chills, or
fatigue?

b. If an employee answers “"YES” to any of the questions in paragraph 6.b. or
has an elevated temperature (100.4 degrees or higher), that employee
shall contact their healthcare provider and must stay home until:

May 18, 2020 a




image5.png
i, they are free of fever (without the use of medication) for at least 72
hours (three full days); AND

ii. symptoms have improved for at least 72 hours; AND
iii.  atleast 7 days have passed since symptoms first began.

c. Do not require a healthcare provider's note to validate the iliness or return
to work of an employee sick with acute respiratory illness because
healthcare provider offices and medical facilities may be extremely busy
and not able to provide such documentation in a timely way.

d. The Designated Workplace Coordinator should maintain a log for all
employees entering the jobsite and be able to provide said log upon
request from an authority. The jobsite log should include the names of
each person entering the jobsite as well as confirmation that the above
Daily Employee Screening protocol has been followed with respect to
each person.

7. Managing Sick/Symptomatic Employees

a. Separate sick employees who appear to have acute respiratory iliness.
symptoms (i.e. cough, shortness of breath) upon arrival to work or become
sick during the day should be separated from other employees and be
sent home immediately.

b. Require employees to stay home if symptomatic.
¢. Contact the local health district about suspected cases or exposures.

8. Personal Responsibilities ~ It is critical that employees NOT report to work
while they are experiencing iliness symptoms such as fever, cough, shortness of
breath, sore throat, runny/stuffy nose, body aches, chills, or fatigue. Employees
shall seek medical attention if they develop these symptoms.

We will continue to support and take the steps necessary to protect the health, safety
and welfare of our workforce and our fellow Ohioans.

Know that the health and safety of our members and their families is always job number

one. Responsible contractors and their skilled labor force will continue to provide a vital
service to our State.
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NOTE:  Contractors should refer to the following sources for updated compliance
guidance:

May 18, 2020

Ohio's Manufacturing, Distribution & Construction sector requirements
available at www.coronavirus.ohio.gov.

The Centers for Disease Control (CDC) Interim Guidance for Businesses
‘and Employer to Plan and Respond to Coronavirus-19 (COVID-19), dated
3/21/2020 or most recent version.

The Occupational Safety and Health Administration (OSHA) Guidance for
Preparing Workplaces for COVID-19, "Steps All Employers Can Take to
Reduce Workers' Risk of Exposure to SARS-CoV-2," OSHA 3990-03
2020.
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What you need to know about

coronavirus disease 2019 (COVID-19)

What is coronavirus disease 2019 (COVID-19)?
Coronavirus disease 2019 (COVID-19)isa respiratory illness
that can spread from person to person. The virus that causes
COVID-19 is 2 novel coronavirus that was first identified during
aninvestigation into an outbresk in Wahan, China.

Can peoplein the U.. et COVID-19?
Yes. COVID-19 i spreadingfrom person o person i pats of
the United Sates. Kk of sfection with COVID-19 is gher
o paoplewha e cowecntacs of yomacms knon to e
COVID.19,or example healthcare workers, o househld
‘members. Other peopl at hiher ik for infection arethose
‘s i b ety bae i et wich g e
5 COVID.15 Learnmore sboutplces wih ongoing spresd ot

tranemission hemlfgeographic.

Have there been cases of COVID-19in the U.S.?

es. The fvst case of COVID-19 in the Uited States was
reported on January 21, 2020, The current count of cases of
COVID-19 in the United States i availsble on CDCs webpage at
bitpe//smunscde gov/coronavirus/2019-neov/cases in-ue html.

How does COVID-19 spread?

The virus that causes COVID-19 probbly emerged from an
‘animal source, but i now spreading from person to person.
The virus is thought to spread mainly between people who
e in close contact with ane another (within sbout 6 feet)
through respiratory droplets produced when an infected
‘person coughs or sneezes. It also may be possible that a person
Can get COVID-19 by touching  suréace or object that has

the virus on it and then touching thei own mouth, nose, or
possibly their eyes, but this is not thought to be the main

sray the virus spreads. Learn what is known about the spread
of newly emerged coronaviruses at https://snwu cdc.gov/
coronavirus/2019-ncov/shout/transmission html

What are the symptoms of COVID-197

Patients with COVID-19 have had mild to severe respiratory
illness with symptoms of

- fever

- cough

-+ shortness of breath

What are severe complications from this virus?

Some patients have pneumonia in both lungs, multi-organ
Faiure and in some cases death.

How can | help protect myself?

People cam help protet themselves from respiratorylnes with

avetyy uermckien mtioms.

" Aveid lose cantact it people who ae sick.

© veid oching youseyes, move,and mauth with
mrashed bands.

« Wath your hands often with soap and water for atleast 20
Secomde. Use an lcobol-based hand saitizer that conains st
least 60% lcohol i soapand waterare not svalabl.

If you ae sick, o keep from spreading respiratory llness
toothers, you should
 Stayhome when you aresick.
" Coveryourcough o smeeae witha tssu,chen throw the
esue i he .
 Clean nd diinfect fequentlytouched objects
andsuraces.

What should | o f I recently traveled from an area with
ongoing spread of COVID-19?

16 you have traveled from an affected area, there may be
restricions on your movements for up to 2 weeks. If you
develop symptoms during that period (fever, cough, trouble
breathing), seck medical dvice. Callthe office of your heslth
care provider before you go, and tel them about your travel and.
o symptoms. They vill give you instructions on how to get
care without exposing other people to your llness. While sick,
‘avoid contact with people, don't go out and delay sny trave to
veduce the possibility of spreading lness to others.

Is there a vaccine?

There i currently no vaceine to protect against COVID-19. The
bestway to prevent infection i to take everyday preventive.
actions, like avoiding close contact with people who aresick and
wrashing your hands often.

s there a treatment?

There i no specific antivirl treatment for COVID-19
‘People with COVID-19 can seek medical care o help.
relieve symptorms,
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Steps to help prevent
the spread of COVID-19
if you are sick

FOLLOW THE STEPS BELOW: 1f you are sick with
COVID-19 or think you might have COVID-19, follow
the steps below to help protect other people in your
home and community.

Stay home except to get medical care

 Stayhome: Most people with COVID-19
have mild llnss and ae able torecover at
home without medical care. Do ot leave
your home, except to get medical are. Do
ot vsi publi areas.

- Stayintouchvithyourdocta,Cll before you get edical care. Be:
sur o get cae if you have rouble bresthing,or hve any other
emergency warming signs, or i you thinkit s an emergency:

- Avoid publictranspartation: Avoid using public transportation,
ride sharing, or taxis

Separate yourseffrom other peopleinyour g
home, thisis known as home solation
- Stayway from thers: As mch as possibl,

stay away from others, You should stay in

2 specificsick oom” f pssibl, and away

from other people in your home.

Usea separate athroom, i available.

- See COVID-19 and Animals s you have questions about

pets. httpe/ /s cde v coronavirus/ 2010-ncov/fae

Bionl#COVID192nimale
Gallahead before isting yourdoctor o

- Gallahead: Many medicalvists for routine
care are being postponed o done by
phone or telemedicine.

- Ifyou have a medical appointment that cannot be
postponed, call your doctors offce, and tell them you have
o may have COVID-19. This will help the office protect
themselves and other patients

1fyou are sick wear a facemask n the

following situations, i available.

 Hyouare sk You should wear  facemask,
‘available, when you are around other people.

- Hyouare ringforthers: 1 the person ot sic s ot sble
0 wear afacemask (or example,because it causes trouble
breathing),then as ther caregiver, you should wear a
facemaslchen i thesame toorm it them Visitors, other
than caregivrs, are not recommended.

Note: During s public health emergency,fcemasks may be

teserved for healtheare workers. You may need to improvise 3

facemaskusing a scarfor bandana.

Coveryour coughsand sneezes

- Cover: Cover your mouth and nose with 2
tissue when you cough or sneeze.

- Dispose:Thron used tssesinalined trash can.

- Wash hands: Immediately wash your hands with soap and
srater for at least 20 seconds. f sosp and wter are ot
available, clean your hands vith an alcohol-based hand
sanitizer that contains at least 60% alcohol.

Clean your handsoften

- Wash hands: Wash your hands often with

s0ap and water for atleast 20 seconds.

‘This is especially important after blowing

‘your nose, coughing, or sneezing; going to

the bathrgom; and before eating or preparing food.

- Handsanitize: I soap and water are not available, use an
alcohol-based hand sanitizer with at least 60% alcohol,
covering all surfaces of your hands and rubbing them
together until they feel dry.

‘Soapand water: Sosp and water are the best option,
‘especally if hands are visibly dirty.

- Avoid touching: Avid touching your ees, nose, and mouth
with unwashed hands.

Avoid sharing personal household tems

- Donotshare: Do not share dishes,drinking.
glascs, cups, eating utensils,towels,or
bedding with other people n your home

- Wash thooughlyaferuse: Afer sing these

items,wash them thoroughly with soap and water or put
inthe dishwasher.





image9.png
Clean all“high-touch” surfaces everyday
Clean hightouch surfaces in your isclation
area Cice room” and bathroom) every day;
Tet 2 caegivercean and disnfect high fouch
surfaces n oxher areas o the home.

- Gleanand disinfect: Routinely clean high-touch surfaces in
your “sick room” and bathroom, Let someone else clean
and disinfect surfaces in common aress, but not your
bedraom and bathroom.

- 1 2 caregiver or other person needs to clean and.
disinfect 2 sick person’s bedzaom or bathroom, they
should do so on an as-needed basis. The caregiver/other
person should wear a mask and wait 2 long as possible
after the sick person has used the bathroom.

- High-touch surfaces include phones, remote controls,
counters, tabletops, doorknobs, bathroom fixtures, toilets,
keyboards, tablets, and bedside tables.

- Cleanand disinfectareas thatmay have blood, ool orbody flids
onthem.

- Household deaners and disinfectants:Clean the area or item
with sosp and water or another detergent i it s dirty.
Then, use 3 household disinfectant.

- Be sure to follow the instructions on the label to
ensure safe and effectve use of the product. Many
products recommend keeping the surface et for
Several minutes to ensure germs are killed. Many also
recommend precautions such as wearing gloves and
‘making sure you have good ventilation during use of
the produc.

- Most EPA-registered household disinfectants should
be effective. A fulllis of disinfectants can be found
hereexternal con.

- Common symptoms of COVID-19 include
fever and cough. Trouble breathing s 3
more serious symptom tht means you
should get medical attention.

- Hyousre havingrauble reathing seek medica atentin,
butallfst.

- Call your doctor or emergency zoom before going in
and tell themyous symptorms. They vl tell you what
todo

- Weara facomas I vailable, put on a acemask before you
enter the bulding. f you can't put on facemasl, cover
your coughs and sneezes. Try to stay atleast § fect away.
from other people. This will help protect the people i the
offceor witing room.

- Follow care instructons rom your healthcare provider and
local health department: Your local health authorities
will give instructions on checking your symptoms and
reporting information.

mediclatention
Emergency warning signs include”:

+ Trouble breathing

- Persistent pain or pressure in the chest

- New confusion or inability to arouse:

- Bluish lips or face

“This listis ot al inclusive. Plesse consul your medical

provider for any other symptoms that are severe or
concerning,

1 you develop emergency wasingsiges for COVID-10 gt
immedatey.

How to discontinue home isolation
- People with COVID-19 who have stayed home
(home’solaed) can stop home solation.
under the following conditions:
- Hyouwillnothaveatest to determine it
youare stil contagious, you can leave home after these.
three things have happened:
= You have had no fever for atleast 72 hours (that is
three full days of no fever without the use medicine.
that reduces fevers)
AND

= other symptoms have improved (for example, when
your cough or shortness of breath have improved)
AND

= atleast 7 days have passed since your symptoms
first appeared.

- Hyouwillbetested to determine if you are still contagious,
you can leave home afte these three things have
happened:
= You no longer have a fever (without the use

‘medicine that reduces fevers)
AND
= other symptoms have improved (for example, when
your cough or shortness of breath have improved)
AND
= you received two negative tests n a row, 24 hours
apart. Your doctor will follow CDC guidelines.
nalases follo the gudance of your heathcare provider and ol
health department. e decision to stop home solation should be
‘made in consultation with your healthcare provider and state
‘andlocal health departments. Loca decsions depend on local

More nformation s avaable https/ /s cde gov/
Coronavirus/201 ncou/hep/disposition:in-home patients html.

‘Additionalinformation for healthcare providers: aterim|
Hesltheare Infection Prevention and Control Recommendations

for Persons Under Investigation for 2019 Novel Coronavirus,




image10.png
at Home, at Play, and Out and About

Germs are everywherel They can get onto your hands and items you touch
throughout the day. Washing hands at key times with soap and water
, is one of the most important steps you can take o get rid o germs and

‘avoid spreading germs to those around you

How can was|

g your hands keep you healthy?

Germs can get into the body through our eyes, nose, and mouth and make
us sick. Handwashing with soap removes germs from hands and helps
prevent sickness. Studies have shown that handwashing can prevent 1 in
3 diarrhea-related sicknesses and 1 in 5 respiratory infections, such as a
cold or the fi

Handwashing helps prevent infections
for these reasons:

without realizing it introducing germs into

' People often touch their eyes, nose, and mouth
their bodies.

Germs from unwashed hands may getinto foods and drinks when
peaple prepare or consume them. Germs can grow in some types
of foods or drinks and make people sick.
Germs from unwashed hands can be transferred to other objects,
such as door knobs, tables, or toys, and then transferred to
anather person's hands.

What is the right way to wash your hands?

1. Wet your hands with clean running water (warm or cold) and
apply soap.

2. Lather your hands by rubbing them together with the soap.

3. Scrub all sufaces of your hands, ncluding the paims, backs, fingers,
between your fingers, and under your nais. Keep scrubbing for at least
20 seconds. Need a timer? Hum the *Happy Birthday” song twice.

Comtersor s 4. Rinse your hands under clean, running water

5. Dry your hands using a clean towel o ai dry them.
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Handwashing at any time of the day can help get rid of germs, but 0, Studies haVe

there are key times when it's most important to wash your hands.

« Before, during, and after preparing food shown that

« Before eating food

« Before and after caring for someone who is sick “andwashmg

« Before and after treating a cut or wound

« After using the bathroom, changing diapers, or cleaning up  child can prevent
»

who has used the bathroom ‘
« After blowing your nose, coughing, or sneezing

« After touching an animal, animal food o treats, animal cages, or
animal feces (poop)

« After touching garbage

« 1f your hands are visibly dirty or greasy .ql ar Ih e a_— ato d P
; Vs 8
srcknessesintb“

You can use bar soap or liquid s0ap to wash your
hands. Many public places provide liquid soap

@ because it's easier and cleaner to share with
others. Studies have not found any added health
benefit from using soaps containing antibacterial
ingredients when compared with plain s0ap. Both
are equally effective in getting rd of germs. If soap
and water are not avalable, use an alcohol-based
hand sanitizer that contains at least 60% aicohol,

‘infections, such as
Antbiotc esistance occurs when bacteria resist the effects of an a cold or the flu.

antibiotc — that is, germs are not Killed and they continue to grow.
Sicknesses caused by antibiotc-resistant bacteria can be harder to
treat. Simply using antbiotics creates resistance, so avoiding infections
in the first place reduces the amount of antivotics that have to be

used and reduces the likelihood that resistance willdevelop during
treatment. Handwashing helps prevent many sicknesses, meaning less
use of antbiotics.

For more information and  ideo demonstration of how to wash your hands, visitthe CDC handwashing website:
www.cdc.gov/handwashing
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How doI stop the spread of How canIstay healthy?

germsif Iam sick?
- Cover your nose and mouth with a tissue - Clean your hands often with soap and
every time you cough or sneeze. Throw water or an alcohol-based hand cleaner.

the used tissue in a waste basket.
+ Avoid touching your eyes, nose or mouth.
* If you don't have a tissue, sneeze or cough
into your sleeve. - Avoid close contact with people who are
sick, if possible.

- Get vaccinated! Influenza (flu) and
pneumococcal (pneumonia) vaccines can
prevent some serious respiratory illnesses.

=

1

- After coughing or sneezing, always clean
your hands with soap & water or an
alcohol-based hand cleaner.

- Stay home when you are sick.

Do not share eating utensils, drinking
glasses, towels or other personal items.
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Use of Cloth Face Coverings to

Help Slow the Spread of COVID-19

How to Wear Face Cover

Facecovrngsshould—

+ ftsnuglybutcomfortably against the side o the face

+ be securd with i earoops

+ include e layers fabric

- alowforbrathing without resticion

- be able o belaundered and macie dred without damage o
changetostape

CDC on Homemade Face Covers

CDCrecommends wearing <ot acecovringein public etings where other

socldistancing measure re dificut o mantin (.9, grocery toresand

phamaces especilly inareasof sgnficant commuriy based ansmision.

COC o adses the use ofsimplecloh face coverings o slow he spread of

theviusand el people who may have e virus and do ot know i fom

ransmiting it t0athrs. Cloth fce coveings fshioned fom household

tems o made athome o common mteril 3w cost canbe s 3531

additonal,vluntar pubi heath messure

Clth face coveings houldnot b paced on young chidren underage

2,anyone whohas roublebreathing,or s unconscious, ncapactated o

thervie unable o remaveth mask without sstanc.

The clothfacecovringsrecommended ae ot srgcl masks r .95

respiators. Those re criicalsuppes that st continue o be reserved for

heathcare worersand othr medica st responders, s ecommended by

cunen: COC quidance

Should doth face overings be washed o otherwise
ceaned regulary? How regularly?

Ve Thyshoi b oty v dependingonthe ruency
otue

How does one safely sterilize/cleana dlth face cover?
A vashing machine hould sffice npropely wasing a fce coveig

How does one safelyremove a used face cover?
Indiiduas should b carsul ot 0 ouchthe ey, s, and muth when
{emoving thiac coveingand wh hands mmeditelyafer emoving.

&«
a
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Sewn Face Cover
Materils
- Two 1036 rectangesof coton e~ Needle and hread o bobiy i) =
- Two " plecesof asic - scisors
(orruberbands ting, - Sewing madine
ot stips, ol tes)
Tutorl
1. Cutouttwo 10y inch rectangies of cotton 2. Foldoverthelongsides s inch and hem Then foldthe
abrc Use gty woven cotton,such s quiing oublelayerof fbricover Y nchalong theshrt ides
fabricor cotton shees Thirt abic il workin andstichdown.
3pinch.Stackthe tworectanle;you il sew o 2
themaskas it was  igle plce of fabric e ——
vt N
)
e Ve
s 1o
s aen
3. Runainch ength of 8 ich e castic through the wider hem 4 Genty pullonthe lastic o that heknots
on ach sidef the mask Thsewil b the exloops Usea brge aretucked iside the hem
el boby intoihread  through T the ends ght Gatherth sidesof the maskn the st
and acust sothe mask it yourfce.

Don't have elastc?Use hai tesor elastc head bands. I you and e o
only have sting you an make th tes onger and tethe mask. m sacurely tich theebstc b place
Senedyou b “ Keep tom spping.

N,
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Quick Cut T-shirt Face Cover (no sew method)

Materils

- Tahint
- Scisors

> A i,
it
prriy

>
Bandanna Face Cover (no sew method)
Materils
- Bandana or square cottoncoth approximately 20207+ Rublerbands orhlr )
~ Caffeefter  Scsors (f you re cuttingyour own cloth)
Towial

. . .
e FraTes
) 3 Fold top down. Fld bottom up.
-

R h‘ ey (mm)
DA s
s
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Stop the Spread of Germs

Help prevent the spread of respiratory diseases like COVID-19.

Stay at least 6 feet Cover your cough or sneeze
(about 2 arms’length) tissue, then throw the tissue in the
from other people. trash and wash your hands.

When in public, weara
cloth face covering over
your nose and mouth.

Do not touch your

eyes, nose, and mouth. frequently touched

objects and surfaces.

Stay home when you are sick, Wash your hands often with soap
except to get medical care. and water for at least 20 second:
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EMPLOYEE RIGHTS

PAID SICK LEAVE AND EXPANDED FAMILY AND MEDICAL LEAVI
UNDER THE FAMILIES FIRST CORONAVIRUS RESPONSE ACT

.

The Familios First Coronavirus Rospons Act (FFCRA or Act) requires certain employers {0 provids their
employees with paid sickleave and expanded family and medical leave for specified reasons related o COVID-19.
These provisions willapply from Apri 1, 2020 through December 31, 2020.

* PAID LEAVE ENTITLEMENTS
‘Genorally, employors coverod undor tho Act must provido employoes:
Up to two weeks (80 hours, or a partime employee’s two-week squivalent) o paid sickleave based on the higher of
their reguiar ate of pay,of the applicable state or Federal minmum wage, paid a

= 100% fo qualiying reasons #1-3 below, up to $511 daiy and $5,110 total

« % for qualiying reasons #4 and 6 below, up to $200 daly and $2,000 otal;and

= Up 1012 weeks of paid sick leave and expanded family and medical leave paid at % fo qualfying reason #5

below for up to $200 daily and $12,000 toal

‘A parttime employee is eligible forleave for the number of hours that the employee is normally scheduled to work.
overthat period.

> ELIGIBLE EMPLOYEES
In general, employees of private sector employers with fewer than 500 employees, and certain public sector
employers, are eigbl for up to two wesks of fully of partlly paid sick leave for COVID-19 rlated reasons (see below).
Employees who have been empioyed for atleast 30 days prio o their leave request may be elighble for up to an
additional 10 weeks of partaly paid expanded family and medicalleave for reason #5 below.

> QUALIFYING REASONS FOR LEAVE RELATED TO COVID-19
An employee s entiled to take leave related to COVID-19 if the employee s unable to work, inclucing unable to
tolowork, because the employee:

i ot 102 Fderal, S, or el quaranne o | 5. i carin for i o her i whose schoelor
et ordr et GOV 16, iaceof v = cose (o chid ca procer s
2 1o s st o bt ot Cravaiasi)dus o GOVITS st easons: o
o e roted o GOVI.16. 6. is cxperioncing anyciersubsantaly imiar
3. i exporeting COVID19 sympioms andsseeing | COnlion specfied by he US. Departmentof
= epatrsing COM et and Hman Senics.
& s carg fora nchial et o an e descoed
(1 of st carantng a5 deactbad @
- ENFORCEMENT

The U.S. Department of Labor's Wage and Hour Division (WHD) has the authority to invesiigate and enforce complance
with the FFCRA. Employers may not discharge, discipline, or otherwise discriminate against any employee who.
lawlly takes paid sck leave o expanded family and medical leave under the FFCRA, fles a complant, or nstutes a
proceeding under or related o this Act. Employers invilaton of the provisions of the FFCRA wil be subject {0 penalties.
and enforcement by WHD.
For additonal information
orto fle a complaint:

WAGE AND HOUR DIVISION
UNITED STATES DEPARTMENT OF LABOR

1-866-487-9243
TTY: 1-877-880-5627
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CLEAN
HANDS KEEP
YOU HEALTHY.

Wash your hands with soap
and water for at least

20 SECONDS.

-

LIFE IS BETTER WITH

www.cdc.gov/handwashing
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How to Remove Gloves

To protect yourself, use the following steps to take off gloves

Grspth outside o e lovest thwns. et th love sy fomyeur body.
Dot touch our b sk puling e o
g
okt th glove youjustremovedin et offthescond love by ptiog your g
e o i th hov 1 ol yos

Turs th second govensid ot whie puling Dispos ofthe gloessfly oot s th gloves.
o by g o ok G

Gl yous hads nmedistely e removing gfoves.





